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A	number	of	compensable	factors	are	identified	as	determining	the	value	of	the	works.	Typically,	compensable	factors	include	the	main	categories	of:	responsibilities	of	skills,	employment	contracts,	these	factors	can	therefore	be	further	defined.	Experience	of	competence	Responsibility	of	education	Sforzo	Working	conditions	Position	Extreme
hazards	in	the	environment	The	Point	method	is	an	extension	of	the	method	of	comparison	of	factors.	Each	factor	is	then	divided	into	levels	or	degrees	which	are	then	assigned	points.	Each	job	is	evaluated	using	the	work	evaluation	tool.	Points	for	each	factor	are	added	to	form	a	total	point	score	for	the	job.	The	work	is	therefore	grouped	by	total
score	and	assigned	to	the	wage/	salaries	so	that	the	evaluation	work	in	the	same	way	is	placed	in	the	same	wage/salary	vote.	The	value	of	work	is	expressed	in	monetary	terms.	It	can	be	applied	to	a	wide	range	of	jobs.	It	can	be	applied	to	newly	created	jobs.	The	pay	for	each	factor	is	based	on	subjective	judgments.	The	standard	used	to	determine	pay
for	each	factor	may	have	embedded	prejudices	that	would	affect	certain	groups	of	employees	(females	or	minorities).	Suggestions	factors	use	well	defined	factors.	Preliminary	rulings	examine	factors	for	intrinsic	prejudice	against	females	and	minorities.	Grouping	After	the	ranking,	jobs	should	be	grouped	to	determine	the	appropriate	salary	levels.
InteractivePoint-Method	software	program	(	free	web-based	work	evaluation	software.	The	evaluation	of	the	work	based	on	the	point	factor	is	a	quantitative	form	of	evaluation	of	the	work	which	uses	factors	and	levels	defined	within	them.	Work	requirementsCompared	to	the	definitions	of	factor	levels,	with	corresponding	points	assigned	to	work
based	on	the	relevant	level.	Job	scores	are	added	to	determine	a	total	and	are	used	to	create	a	work	hierarchy	using	the	original	points	(work	classification)	or	a	translation	into	a	grade	structure	grading).	Put	simply,	the	value	of	a	job	is	judged	based	on	the	requirements	of	the	core	duties,	tasks	and	generally	labor	involved.	Point-Factor	Job	Ranking
explained	For	a	point-factor	based	job	ranking,	the	requirements,	responsibilities,	and	other	aspects	of	a	job	-	not	the	position	holder	as	a	person	-	are	evaluated	with	a	set	of	standardized	and	generalized	factors.	And,	with	the	factors	consisting	of	several	levels,	points	are	assigned	to	each	level.	To	do	this,	the	requirements	of	the	job	are	compared
with	the	factor-level	explanation	to	determine	which	is	the	best	fit.	The	total	score	shows	the	value	of	the	position.	Once	the	total	score	is	calculated,	the	jobs	can	be	placed	in	rank	order.	Typically	the	compensable	factors	include	the	major	categories	of:	Skill	/	Qualification	Responsibilities	Effort	Working	Conditions	(uncommon	in	modern	job
evaluation	systems)	Click	here	to	open	the	Book	By	clicking,	you	agree	to	our	Terms	and	that	you	have	read	our	Data	Use	Policy,	including	our	Cookie	Use.	Merits	and	Flaws	of	Point-Factor	based	Job	Ranking	The	issue	of	total	objectivity	arises	when	considering	the	precision	with	which	level	descriptions	can	be	defined	-	and	which	information	about
the	job	is	most	relevant.	Some	systems,	often	coming	from	the	context	of	¢Ã​Â​Âscientific	management¢Ã​Â​Â	theories,	create	the	illusion	of	objective	¢Ã​Â​Âmeasurement¢Ã​Â​Â	by	using	quantified	jumps	between	levels.	However	the	explanation	of	a	20%	jump	in	communication	requirements	is	seldom	given.	There¢Ã​Â​Âs	still	an	element	of	judgement
required	with	point-factor	job	evaluation	which	impacts	on	true	objectivity.	But	as	the	evaluators	become	more	experienced	at	interpreting	the	factor	plan	and	input	of	job	descriptions,	they	start	to	gain	greater	clarity	on	the	process	and	make	more	accurate	judgements.	As	such,	the	benefit	of	point-factor	based	job	evaluation	methods	is	that	they	can
give	you	a	clear	marker	you	can	use	to	increase	the	and	consistency	of	your	findings.	You	don¢Ã​Â​Ât	need	to	worry	about	the	oversimplified	results	you	get	from	non-analytical	job	evaluation	-	and	you	can	use	them	as	a	defence	in	equal	value	claims	as	long	as	they	are	based	on	proper	job	analysis	and	a	system	without	inherent	gender-bias.	That	said,
these	methods	are	often	complex	and	still	rely	on	judgement	for	scoring	the	jobs	themselves.	It¢Ã​Â​Âs	not	easy	to	amend	the	scheme	as	circumstances	change.	But	even	so,	point-factor	methods	are	the	most	common	forms	of	analytical	job	evaluation,	with	the	International	Labor	Organization¢Ã​Â​Âs	Scheme	of	Geneva	from	1950	a	popular	though	out-
dated	example	of	point-factor-based	job	ranking.	A	modernized	weighted	factor	plan	was	published	by	the	ILO	on	page	78	of	their	2009	brochure	on	gender	neutral	job	evaluation.	Table	-	Example	of	a	weighted	factor	plan	Detailed	factor-level	definitions	are	often	available	with	commercial	systems.	But	those	proprietary	systems	can	be	quite	cryptic,
needing	the	specialized	knowledge	of	consultants	to	operate.	Full	PDF	PackageDownload	Full	PDF	PackageThis	PaperA	short	summary	of	this	paper37	Full	PDFs	related	to	this	paperDownloadPDF	Pack	This	job	evaluation	plan	incorporates	some	compensable	factors,	factor	definitions,	degree	level	descriptions,	and	other	language	included	in	and/or
derived	from	the	Department	of	Labor¢Ã​Â​Âs	Guide	for	Evaluating	Your	Firm¢Ã​Â​Âs	Jobs	and	Pay	and	the	Office	of	Personnel	Management¢Ã​Â​Âs	Introduction	to	Position	Classification	Standards.	Complete	citations	can	be	found	below:	Bureau	of	Labor	Statistics.	(2003).	National	compensation	survey:	Guide	for	evaluating	your	firm¢Ã​Â​Âs	jobs	and	pay
(DOL	Publication).	Washington,	D.C.:	U.S.	Government	Printing	Office.	U.S.	Office	of	Personnel	Management.	(1995).	Introduction	to	the	position	classification	standards	(Publication	No.	TS-134).	Washington,	D.C.:	U.S.	Government	Printing	Office.	Contents	Educational	and	experience	Graphic	this	is	a	factor	with	13	scale	points	developed	through
the	or	of	a	grid	that	incorporates	both	educational	requirements	for	work	and	general	work	experience.	This	equivalence	strategy	explicitly	recognizes	that	for	many	jobs,	experience	and	education	can	act	as	substitutes	for	each	other.	specific	job	requirements	can	limit	the	application	of	this	graph.	For	example,	a	specific	job	may	require	a	minimum
of	five	years	of	experience	and	not	allow	an	educational	equivalent.	another	job	may	require	a	specific	degree	and	not	allow	an	equivalent	experience.	both	jobs	would	be	at	factor	6	level,	regardless	of	whether	the	equivalence	was	allowed.	In	other	words,	this	chart	allows	us	to	exist	equivalences,	but	it	does	not	require	them	for	all	jobs	where	the
working	requirements	do	not	make	it	possible.	7	primary	work	requires	a	high	school	diploma	or	equivalent.	primary	vocational	traininghigh	school	diploma	or	equivalent,	and	up	to	one	(30	credit	hours)	technical	training,	certification	and/or	professional	classes	or	work	courses	in	a	specialized	area.	Vocational	training	Work	requires	a	high	school	or
equivalent	diploma	and	more	than	one	year	and	up	to	two	years	(more	than	30	but	less	than	60	credit	hours)	of	college	in	specific	and/or	specialized	courses	or	equivalent	vocational	training.	Specialized	The	job	requires	a	high	school	diploma	or	equivalent	and	an	associate	degree	(60	credit	hours	or	more).	Primary	professional	Work	requires	a	four-
year	degree	in	a	non-technical	area	or	in	a	non-specific	area.	Professional	The	job	requires	a	degree	in	a	commercial	or	technical	area	or	a	four-year	degree	with	specific	lessons	in	a	specialized	or	technical	area.	Advanced	Professional	The	job	requires	completion	of	a	master.	Ib	Factor:	Experience	Requirements	The	minimum	amount	of	work
experience	that	is	necessary	to	carry	out	work	at	an	acceptable	level.	None	Work	requires	no	prior	work	experience,	or	a	limited	degree	of	experience	that	can	be	acquired	in	less	than	a	year.	One	year	Work	requires	sufficient	knowledge	of	work	to	require	at	least	one	year	of	experience	performing	similar	or	related	tasks.	Two	years	The	work
requires	considerable	knowledge	to	require	at	least	two	years	of	experience	performing	similar	or	related	tasks.	Three	years	The	work	requires	a	moderate	knowledge	of	work	to	require	three	years	of	experience	that	perform	similar	or	related	tasks.	Four	years	Work	requires	moderately	extended	work	knowledge	to	require	four	years	of	experience
performing	similar	or	related	tasks.	Five	years	Work	requires	a	broad	knowledge	of	work	to	require	at	least	five	years	of	experience	performing	similar	or	related	tasks.	6	years	plus	work	requires	.italerroc	.italerroc	o	ilimis	itipmoc	onougese	ehc	azneirepse	id	inna	¹Ãip	o	ies	eredeihcir	rep	atazzilaiceps	oroval	led	aznecsonoc	atsav	tneduts	tcerid	ohw
seeyolpme	eb	dluow	level	siht	fo	citsiretcarahC	.yad	krow	eht	fo	noitrop	egral	a	emusnoc	ton	od	yllacipyt	seitud	yrosivrepus	dna	,seitilibisnopser	yrosivrepus	fo	egnar	lluf	a	edulcni	ton	seod	yllacipyt	noisivrepus	tub	,seeyolpme	emit-lluf	,tnenamrep	erom	ro	eno	fo	stnemngissa	krow	eht	gnitcerid	evlovni	osla	yam	level	siht	ta	noisivrepuS	.sksat	gningissa
ro	krow	gniludehcs	ot	denifnoc	ylegral	si	noisivrepus	fo	erutan	eht	erehw	deriuqer	si	srekrow	emit-trap	ro	tneduts	fo	srebmun	llams	fo	gniniart	dna	noisivrepus	detimil	tub	ralugeR	798	:stnioP	3	leveL	.seitilibisnopser	yrosivrepus	fo	egnar	lluf	a	edulcni	ton	seod	dna	srehto	ot	sksat	gningissa	ot	denifnoc	ylegral	si	noisivrepus	fo	erutan	ehT	.tneuqerfni	ro
ralugerri	si	krow	yrosivrepus	eht	tub	,seeyolpme	emit-trap	ro	stnatsissa	etaudarg	,srekrow	tneduts	fo	srebmun	llams	esivrepus	ot	deksa	eb	yam	tnebmucni	Eht	hcihw	ni	sboj	era	level	siht	because	.srekrow	emit-trap	ro	yraropmet	ro/dna	scrack	tnedusts	FO	krow	eht	tcerid	ot	yti	yti	LIBISNOPSER	LANOISACCO	TBUTRUGERRI	:STNIOP	2	Level	.Srehto
Fo	FO	KOW	ROF	ytilisnopser	yrosnivrepus	on	ro	elttil	992	:Stiop	1	level	:edulcni	sselvel	rots	tneplal	selel	selel	selel	.krow	delliks	ylhgih	erom	mrofrep	ohw	ro	seeyolpme	rehto	fo	srosivrepus	era	ohw	seeyolpme	gniganam	evlovni	rotcaf	siht	fo	slevel	rehgih	ehT	.desivrepus	seeyolpme	fo	level	dna	rebmun	ehT	.seitilibisnopser	dna	sthgir	eeyolpme	htiw
gnilaed	dna	tnemeganam	ecnamrofrep	gnidulcni	,sksat	yrosivrepus/laireganam	fo	egnar	lluf	a	eriuqer	slevel	rehgiH	.demrofrep	sksat	yrosivrepus/laireganam	fo	egnar	ehT	:redisnoc	rotcaf	siht	gnisu	sboj	gnitaulave	nehW	.desivrepus	gnieb	seeyolpme	fo	srebmun	dna	sepyt	eht	dna	boj	eht	yb	deriuqer	seitilibisnopser	yrosivrepus	fo	tnetxe	eht	yb	denifed
,boj	eht	yb	deriuqer	ytilibisnopser	yrosivrepus	fo	Eerged	Eht	Ytilisnopser	Yrosverus	:II	enoizacifinaip	alled		Ãtilibasnopser	el	rep	elaiznatsos		Ãtilibasnopser	anu	onodulcni	e	oroval	id	opmet	id	evitacifingis		Ãtitnauq	onamusnoc	aznaligiv	id		Ãtilibasnopser	el	,ollevil	otseuq	A	.otacilpmoc	etnemavitaler	otacifilauq	o	ocincet	oroval	nu	onoglovs	ehc
irotaroval	itnedutS	oremun	narg	nu	a	otaredom	ad	oremun	nu	id	enoisivrepus	o	etacifilauq	¹Ãip	non	o	ehcincet	non	eera​​â​​â	ni	ivitarepo	itnednepid	id	osoremun	otsottuip	oppurg	nu	id		Ãtilibasnopser	al	,oroval	id	oppurg	led	o	oppurg	led	redael	o	irosivrepus	irtla	id	enoisivrepus	al	eratropmoc	²Ãup	oroval	led	arutan	al	,ereneg	nI	.irtla	ilged	enoisivrepus
atterts	anu	ehc	otsottuip	elareneg	enoisivrepus	anu	etnemlibaborp		Ãredulcni	atseihcir	enoisivrepus	al	,ollevil	otseuq	A	.irtla	id	oroval	li	eregirid	e	anilpicsid	,enoizamrof	,inoiznussa	iuc	art	,otnemitrapid	o	oroval	id	oppurg	nu	id	enoisivrepus	5941	:itnup	5	olleviL	.ollevil	otseuq	a	ereneg	ni	onos	iciffu	id	irotseg	ied	o	aenil	amirp	id	irosivrepus	ied	etrap
roiggam	aL	.elareneg	oroval	led	enoizacifinaip	id	itipmoc	eredulcni	onossop	e	oroval	id	opmet	id	etaredom		Ãtitnauq	onamusnoc	aznaligiv	id		Ãtilibasnopser	eL	.oroval	li	etnematterid	e	eracifinaip	e	irtla	ilg	eriurtsi	e	erartsedda	oirassecen	osseps	¨Ã	,ollevil	otseuq	A	.elimis	ollevil	nu	a	itnednepid	ippurg	irtla	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id
ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	id	ippurg	irtla	o/e	otacilpmoc	etnemavitaler	otacifilauq	o	ocincet	oroval	nu	onoglovs	ehc	itneduts	irotaroval	o/e	itaerual	itnetsissa	,elaizrap	opmet	a	irotaroval	id	otatimil	oremun	nu	o/e	itnenamrep	itnednepid	id	oloccip	otsottuip	oremun	nu	id	enoisivrepus
atterts	anu	edeihcir	osseps	oroval	li	ollevil	otseuq	A	.itnednepid	ied	oroval	led	enoizerid	e	enoizacifinaip	,enoizamrof	,inoiznussa	iuc	art	oroval	id	oppurg	nu	id	enoisivrepus	6911	:itnup	4	olleviL	.onaroval	ehc	irosivrepus	ad	onognuf	ehc	oroval	id	maet	led	redael	o	work.	Level	6	Points:	1794	Supervision	of	a	departmental	working	group	involving	highly
qualified	technical	or	complicated	work.	Supervision	at	this	level	provides	for	the	direction	of	qualified	work,	specialized	tasks	or	complicated	work.	This	level	is	typical	for	managers	who	supervise	other	supervisors	or	a	large	group	of	permanent	paraProfessional	or	professional	employees	in	technical	and	qualified	areas.	Supervision	to	a	level
includes	a	full	range	of	supervisory	responsibilities,	including	the	responsibility	for	staffing	and	performance	management,	as	well	as	budgeting	and	planning	functions.	Level	7	Points:	2093	General	administration	of	a	large	unit	of	employees	where	the	nature	of	the	managerial	work	involves	providing	general	direction	for	other	supervisory	personnel.
Managers	at	this	level	have	substantial	responsibility	for	the	operation	of	a	unit	including	responsibility	for	the	budgeting	process,	budgetary	and	inventory	control,	purchasing,	and	regulatory	compliance,	as	well	as	administrative	authority	over	staffing	issues	and	disciplinary	outcomes.	General	administrative	work,	rather	than	direct	supervision	of
others,	takes	up	rather	large	portions	of	work	time	Factor	III:	skill,	complexity	and	technical	mastery	Formerly	Factor	V	Technical	and	specialized	skills	one	must	possess	in	order	to	adequately	perform	the	job.	This	includes	an	understanding	of	specific	procedures,	steps,	practices,	concepts	and	techniques,	and	the	required	skill	or	ability	to	apply
these	procedures,	practices	and	techniques.	The	specific	skills	required	for	the	job,	including	operating	computers,	designing,	installing	and	operating	computer	systems	and	software,	and	operating	office	machines,	audio/video	and	similar	equipment.	The	examples	provided	below	the	factor	descriptions	are	specific	procedures,	steps,	practices,
concepts	and	techniques	that	are	consistent	with	the	skill	requirements	required	by	the	factor.	The	job	does	not	necessarily	need	to	exist	to	perform	the	specific	procedures,	steps,	practices,	concepts	and	techniques	in	the	examples	so	long	as	the	skill,	complexity	and	technical	mastery	required	by	the	job	is	equivalent	to	those	required	by	the
examples.	For	levels	5,	6	and	7,	the	job	evaluator	can	assign	interpolate	scores	for	jobs	whose	skill,	complexity	and	technical	mastery	requirements	fall	between	two	levels.	Level	1	Points:	The	work	requires	knowledge	and/or	technical	skills	that	allow	the	employee	to	carry	out	a	limited	variety	of	simple	and	repetitive	tasks.	The	knowledge	of	basic	or
commonly	used	measurement	techniques	or	calibration	techniques,	tools,	methods,	procedures	or	operations	that	require	previous	training	or	experience,	including	the	ability	to	use	basic	tools	and	the	ability	to	understand	the	Basic	instructions	is	necessary.	Level	2	points:	700	work	requires	knowledge	of	procedures	and	standard	tests	relating	to	a
technical	area.	It	requires	a	mechanical	attitude	and/or	basic	technique,	a	general	knowledge	of	procedures	and	operations	and/or	the	ability	to	use	basic	tools	or	office	equipment	that	generally	require	some	previous	experience	or	training.	Knowledge	of	the	functioning	of	the	basic	computer	and	the	keyboard	ability	to	use	the	basic	application
software.	Alternatively,	the	knowledge	of	a	body	of	standardized	rules,	materials,	processes,	procedures,	operations	and	tools	necessary	to	manufacture,	install,	repair,	maintain,	configure,	regulate	or	use	equipment,	physical	systems	or	devices	that	require	training	e	A	considerable	experience	to	perform	the	entire	range	of	standard	assignments	and
solve	recurring	problems.	3	points	level:	1000	work	requires	knowledge	of	a	few	terms	and	basic	methods	of	information	technology,	such	as	those	acquired	through	the	on-the-job	training	in	one	or	more	simple	work	processes.	Knowledge	allows	the	employee	to	carry	out	a	variety	of	related	and	recurrent	assignments	that	can	be	quickly	burned.	Cié
it	can	include:	set	access	to	the	users'	network	and	instruct	new	end	users	in	the	implementation	of	e-mail	processing	procedures	and	words	assist	the	ettircs	ettircs	erudecorp	itneuges	ellen	o	attavarc	id	agir	id	o	ilanimret	itnemanoiznuflam	a	itaicossa	icilpmes	imelborp	id	enoizulosir	allen	otomer	ossergni	id	idotem	,issecorp	id	aznecsonoc	al
airassecen	¨Ã	,avitanretla	ni	dradnats	illedom	inucla	noc		Ãtimrofnoc	ni	retupmoc	id	noitatskrow	elognis	elled	oppurg	nu	id	enoizallatsni	e	enoizarugifnoc	erawtfos	ovoun	e	icirefirep	ivitisopsid	,elartnec	enoizarobale	id		Ãtinu'lled	itnemanroigga	eratset	e	allatsni	ehc	)NAL(	elacol	eter	anu	a	itaicossa	elanif	etnetu'l	rep	itnerrocir	imelborp	erevlosir	e
eracifitnedi	rep	etseihcir	ella	ednopsir	ehc	ovittaretni	aznatsid	a	otnemidnerppa	id	ametsis	nu	rep	beW	itis	id	oppulivS	:onodulcni	ipmesE	.	Ãtisrevinu'lled	iladneiza	ivitteibo	ilg	e	erawtfos	li	,erutazzertta	el	,ivitarepo	imetsis	i	noc		Ãtirailimaf	erisiuqca	id	e	enituor	id	ihciracni	ereglovs	id	itnednepid	ia	etnesnoc	aznecsonoc	aL	.elibisnetse	pukram	id
oiggaugnil	o	avaJ	,LMTH	,elcarO	emoc	aigoloncet	al	rep	ocificeps	o	erotinrof	lus	atazzilacof	enoizamrof	ni	essalc	ni	essalc	id	isroc	o	azneirepse'l	osrevartta	atisiuqca	eresse	ebbertop	emoc	enoizamrofni'lled	aigoloncet	alled	aznecsonoc	edeihcir	oroval	lI	0031	:itnup	4	ollevil	id	esselpmoc	erutaihccerappa	id	enoiznetunam	alled	e	enoizarapir	alled
,esselpmoc	etnemataredom	erutaihccerappa	id	isongaid	alled	otnemanoiznuf	li	e	DAC	erawtfos	led	enoizarugifnoc	al	odnazzilitu	ehcificeps	ella	esab	ni	ingesid	e	tuoyal	id	enoizaraperp	:eredulcni	²Ãup	²ÃiC	.itaiggenordap	etnemadipar	eresse	onossop	ehc	itnerrocir	e	italerroc	ihciracni	id		Ãteirav	anu	eriugese	id	etnednepid	la	etnesnoc	aznecsonoc	aL
.imelborp	id	ammag	atsav	anu	erevlosir	e	dradnats	non	e	etalerroc		Ãtivitta	id		Ãteirav	aipma'nu	eriugese	rep	azneirepse	de	asetse	enoizamrof	anu	onodeihcir	ehc	erutazzertta	o	itnemurtS	,inoizarepo	,issecorp	,erudecorp	,dradnats	eloger	id	suproc	oipma	nu	id	aznecsonoc	o	inumoc	imelborp	o	icincet	ivitteibo	id	atatimil	ammag	anu	a	itaicossa
erudecorp	e	idotem	,issecorp	ied	aznecsonoc	,etailgatted	ehcificeps	avitanretla	ni	odnazzilitu	enoizatnemucod	id	ammargorp	la	ehcifidom	e	enoizacilppa	id	immargorp	icilpmes	id	Techniques	established,	the	practical	knowledge	of	some	specific	technical	and	scientific	principles.	Alternatively,	advanced	knowledge	of	a	qualified	trade	is	required	to
solve	unusually	complex	problems.	complexes.	allows	the	employee	to	program	and	perform	the	stages	of	a	limited	operation	or	project,	or	complete	important	steps	in	a	multi-step	project.	Examples	include:	solve	electromechanical	and	electronic	problems,	such	as	AC/DC	converters,	data	processors,	digital	controllers	and	shared	data	transmission
devices.	work	requires	knowledge	of	the	methods	and	procedures	applicable	to	different	types	of	work	processes.	knowledge	allows	the	employee	to	carry	out	work	tasks	in	which	the	objectives	are	clearly	identified	and	can	be	achieved	by	adapting	the	preceding	and	established	practices.	Examples	include:	maintain	and	modify	a	group	of	utility
programs	develop	code,	test,	debug	and	application	documents	where	specifications	display	features	such	as	interface	requirements,	inputs	and	ocite	monitoring	of	a	local	area	network	(lan,)	making	minor	changes	and	keeping	the	system	points:	1750	work	requires	skill,	complexity	and	technical	mastery	a	bit	above	the	requirements	for	level	5,	but	a
bit	below	the	requirements	of	skill,	complexity	and	technical	mastering	by	level	6.	Level	6	points:	1900	work	requires	advanced	knowledge	of	a	wide	range	of	information	technology	methods	and	procedures,	including	systems	lifecycles	and	system	application	development.	knowledge	allows	the	employee	to	plan	and	perform	a	variety	of	tasks,	modify
standard	practices,	solve	different	software	and	hardware	problems	and	adapt	the	precedents	to	meet	specific	needs	and	meet	a	wide	range	of	business	goals.	This	could	include:	develop	plans	and	specifications	for	a	new	multipurpose	applicationEvaluation	of	the	effectiveness	of	data	security	systems,	procedures	and	methods	design	of	relational
databases	and	development	and	creation	of	data	dictionaries	level	6+	points:	2050	work	requires	skill,	complexity	and	technical	mastery	a	bit	above	Requirements	for	Level	6,	but	a	bit	below	the	qualitatively	skill,	complex	and	technical	burning	requirements	for	level	7.	Level	7	points:	2200	work	requires	the	professional	knowledge	of	the	principles,
concepts	and	complex	specialized	techniques	of	a	profession.	The	knowledge	of	a	wide	range	of	information	technology	methods	and	procedures	and	specialist	knowledge	in	one	or	more	specific	functions	is	necessary.	Knowledge	allows	the	coment	to	provide	authoritative	advice	on	difficult	assignments	such	as	planning	advanced	systems.	Skill	in	the
application	of	knowledge	through	the	analysis,	design,	organization	and	development	of	main	programs,	systems	and	networks.	This	can	include:	guide	other	information	technology	specialists	regarding	technical	concerns	advice	to	administrators	regarding	new	developments	and	techniques	in	the	specialization	area	design	of	cutting	-edge
applications	to	guide	and	coordinate	a	team	in	development	projects	Long	-term	systems	level	7+	points:	2350	work	requires	skill,	complexity	and	technical	mastery	a	bit	above	the	requirements	for	level	7	but	a	little	under	the	skills,	complexity	and	needs	of	technical	mastery	per	level	8.	Level	8	points:	2500	work	requires	an	advanced	professional



mastery	of	the	principles,	concepts	and	complex	specialized	techniques	of	a	profession.	The	knowledge	of	the	principles,	the	emerging	technical	progress	and	the	methods	of	a	specialized	area	of	​​information	technology	is	necessary.	Knowledge	allows	the	employee	of	new	concepts	of	information	technology	or	to	inspire	pioneering	or	unprecedented
projects	such	as:	Formulating	unprecedented	concepts	and	methods	Provide	advice	and	leadership	of	staff	for	development	and	and	of	innovative	technical	information	and/or	security	systems	Devising	innovative	computer	applications.	Factor	IV:	budgetary	control	Formerly	Factor	VI	The	responsibility	required	by	the	job	for	budgets	and	financial
controls.	Level	1	Points:	193	Jobs	at	this	level	involve	no	budgetary	control,	except	for	the	normal	responsibilities	associated	with	monitoring	and	reporting	everyday	expenses.	Level	2	Points:	386	Individuals	in	jobs	at	this	level	actively	document,	monitor	and	control	expenditures.	At	this	level,	incumbents	may	recommend	minor	expenditures,	but
have	no	real	authority	over	budgets.	Level	3	Points:	579	Jobs	at	this	level	are	responsible	for	identifying	areas	of	need	and	for	developing	proposals	that	request	funding	to	fulfill	those	needs.	Level	4	Points:	772	At	this	level	would	be	jobs	in	which	the	incumbent	has	the	responsibility	for	exercising	the	primary	control	over	a	limited	budget,	including
developing	budgets	and	distributing	budgetary	funds.	Factor	V:	work	environment	and	physical	demands	Formerly	Factor	VII	This	factor	involves	discomforts	in	the	physical	surroundings	of	the	workplace	and	the	physical	demands	required	by	the	job,	including	requirements	for	strength	and	lifting,	agility	and	exertion	required.	When	assessing	this
factor,	consider:	The	intensity	of	the	physical	effort	required	and	the	magnitude	of	environmental	discomforts.	More	extreme	physical	demands	and	environmental	discomforts	should	be	associated	with	higher	factor	levels.	The	frequency	of	the	physical	effort	required	and	duration	of	environmental	discomfort.	Continuous	physical	demands	and
ongoing	exposure	to	environmental	discomfort	should	be	rated	at	a	higher	level	than	infrequent	or	irregular	demands.	Level	1	Points:	25	The	work	environment	has	only	everyday	discomforts	associated	with	an	office	or	commercial	vehicle.	The	work	area	is	adequately	lighted,	heated	or	cooled	and	ventilated.	Work	is	largely	sedentary	gnisserdda
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